INTERNATIONAL JOURNAL OF MERGING TECHNOLOGY AND ADVANCED RESEARCH IN COMPUTING

g -

" il W

-

Rr - 1
“tninik_ =

ISSN: 2320-1363

A review on Business Investments and

Environment Sustainability in South India

Prasun Kumar, Assistant Professor, Department of Management, Galgotias University

ABSTRACT

More and more major businesses are interested in environmental sustainability as a means of
reducing their carbon footprints while remaining in business. each local business' strategies
will determine how much environmental and social effects are incurred as a result of the
operational processes. The logistics and transport chains run the economy, but they are also
responsible for environmental pollution because of cargo activity, commodity movements,
and other activities. A port city like Visakhapatnam, which seeks to combine economic
development with environmental preservation, social responsibility, and cultural integrity,
has gradually come to understand that it must maintain that balance. Empirical multi-case
research is used to gather data on how various companies use Human Resources Management
and plan, implement, and evaluate actions within the Plan-Do-Check-Act cycle to achieve

and maintain environmental sustainability.
Keywords: Business Environment, Sustainability, Environment
INTRODUCTION

Researcher began a survey of companies in the City of Visakhapatnam to investigate
companies' HR practises in regard to Green HR management while also balancing financial
performance with the company's contribution to the well-being of its employees, the
community, and environmentally sensitive initiatives. These findings are presented in this
study, which includes a comprehensive quantitative survey and quantitative research linked to
sustainability, as well as worldwide views on sustainability and many insightful qualitative
case studies in Port City, a "smart city” in Visakhapatnam, India. Sustainability relies on

environmental factors since the surroundings affect any system by transferring mass, energy,
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and other characteristics. We have to think about renewable fuel sources, decreasing carbon
emissions, preserving habitats, and maintaining ecosystems in balance, as environmental
sustainability drives us toward these solutions [1-5]. To both preserve our natural
environment and to foster ecological hygiene, we are using the benefits of modernity while
minimising disruptions to our way of life. Sustainability was defined by the Brundtland
Commission as "the development that serves the present without harming future generations'
capacity to satisfy their own needs."” The three foundations of sustainability that constitute the
backbone of dealing with the major issues that the world confronts today are defined as
Society, Economy, and the Environment. Another recent addition is the introduction of the
culture as the fourth pillar. With regards to SDG 11, “Make cities inclusive, safe, resilient,
and sustainable”, private and public organisations throughout Visakhapatnam have
implemented a plan for sustainable development. Neighborhood businesses' efforts will be
reflected in the global market by 2030. It will be a 'smart city' with Visakhapatnam serving as
its 'port city [6].'

A case of South India

A Tier 2 Y category port city, Visakhapatnam, Andhra Pradesh's biggest metropolis and a
major part of the state's economy and population, is the fifth busiest seaport in India, seventh
largest city in India, and the fifth most populous city in India. It also serves as a major tourist
destination, with its own international airport. There are a plethora of major companies
headquartered in the city, and the city is one of the fastest-growing when it comes to
population. As the population has continued to rise, more strain has been placed on the urban
transit infrastructure. Andra Pradesh is an important economic centre for the area, and with its
present population of over 2 million, the city is attracting growing numbers of migrants.
High-density, low-income growth requires transportation design that prioritises very dense,
low-income areas [7-8]. As a consequence of increasing population development,
transportation activities, increased pollution, and congestion, CO2 emissions are on the rise in
the surrounding region. Industrial business activities such as Port operations areas, Logistics
venues, and company organisations all contribute to the economy and, in addition, pose as

sources of environmental pollution because of their operational activity. As a result,
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environmental preservation, social responsibility, and cultural integrity are increasingly
acknowledged as critical elements of economic development for businesses. These
organisations have seen a marked rise in awareness of the importance of sustainable
development. However, there has not been significant synthesis of sustainable Green HRM
approaches. Additionally, there is a dearth of in-depth research and careful analysis on the
ongoing problems of HR specialists in sustainable development. SD in companies is

particularly challenging for HR practitioners because of this large disparity.
Economic Performance

Lately, strong economic performance is anticipated to ensure corporate success, as well as the
interests of corporations and their stakeholders. However, these days, the capacity to reduce
carbon footprints and an emphasis on social and environmental issues combine to determine
an organization's success. Green work places are organisations that are doing Green HRM,
resource efficient, ecologically conscious, and socially conscious. As a result of the
widespread acceptance of the ideology of Liberalization, Privatization, and Globalization, HR
professionals now play a significant role in Green Workplaces, where organisational
performance relies on the appropriate people in the right positions. Green HRM is the
implementation of green HRM [9-13] policies to help businesses achieve sustainable resource
usage, and in addition, to work towards a greener world. Due to the pressing issue of global
warming and the deleterious impact of large volumes of corporate activity on the
environment, HRM's green efforts are growing. They often represent more comprehensive
initiatives aimed at enhancing the corporate social responsibility portfolio. Green HRM
initiatives include training employees on environmental issues and reducing energy use,
advocating for sustainable travel (such as car-sharing, cycling, and public transportation), and
auditing employee benefits to ensure that they do not lead to environmental damage (e.g.
unnecessary provision of a high powered company car). Some green HR programmes also
use employee volunteerism to support environmental charities and projects, as well as to help
employees come up with their own environmentally conscious projects inside the workplace.

Union environmental representatives are known as green labour mediators, and their role is to
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help make sure that sustainable business practises are used throughout all areas of a company
[14-19].

Conclusion

To be successful, one must have a sound strategy and use sound execution. An organization's
success or failure relies on the efficacy of its strategies. Globalization and new Information
Technology advances help produce the powerful revolt inside companies. A heightened sense
of expectation, in the form of performance and contribution, is being felt by HR professionals
everywhere. One of the greatest challenges facing Human Resources departments is to
guarantee that there is a solid connection between the company's strategic objectives and the
success of HR Management. Green workplace is characterised as environmentally sensitive
(EMS), resource efficient (HR), and socially responsible (SOR) (CSR). Many studies claim
that businesses don't have the capabilities to execute a successful environmental management
system unless they have capable employees with the correct expertise and competences [20].
A human resource focused on environmental practises and retaining employee expertise is
referred to as an environmentally friendly human resource. Businesses are required to comply
with numerous environmental laws and standards, such as the Environment Acts, in order to

utilise natural resources.
References

Bishai, D., Paina, L., Li, Q., Peters, D. H., & Hyder, A. A. (2014). Advancing the application
of systems thinking in health: Why cure crowds out prevention. Health Research Policy
and Systems, 12(1). https://doi.org/10.1186/1478-4505-12-28

Buchan, J. (2004). What differences does (“good”) HRM make? Human Resources for
Health, 2. https://doi.org/10.1186/1478-4491-2-6

Fillinger, U., Kannady, K., William, G., Vanek, M. J., Dongus, S., Nyika, D., Geissbuhler,
Y., Chaki, P. P., Govella, N. J., Mathenge, E. M., Singer, B. H., Mshinda, H., Lindsay,
S. W., Tanner, M., Mtasiwa, D., De Castro, M. C., & Killeen, G. F. (2008). A tool box
for operational mosquito larval control: Preliminary results and early lessons from the

Urban Malaria Control Programme in Dar es Salaam, Tanzania. Malaria Journal, 7.

4 © FIMTARC



INTERNATIONAL JOURNAL OF MERGING TECHNOLOGY AND ADVANCED RESEARCH IN COMPUTING

Cthinke _p= T

-

ISSN: 2320-1363

https://doi.org/10.1186/1475-2875-7-20

Grépin, K. A., Fan, V. Y., Shen, G. C., & Chen, L. (2014). China’s role as a global health
donor in Africa: What can we learn from studying under reported resource flows?
Globalization and Health, 10(1). https://doi.org/10.1186/s12992-014-0084-6

Hall, E. J. (2004). Nursing attrition and the work environment in South African health
facilities. Curationis, 27(4), 28-36. https://doi.org/10.4102/curationis.v27i4.1018

Heywood, P. F., & Harahap, N. P. (2009). Human resources for health at the district level in
Indonesia: The smoke and mirrors of decentralization. Human Resources for Health, 7.
https://doi.org/10.1186/1478-4491-7-6

Hill, P. S., Buse, K., Brolan, C. E., & Ooms, G. (2014). How can health remain central post-
2015 in a sustainable development paradigm? Globalization and Health, 10(1).
https://doi.org/10.1186/1744-8603-10-18

Hsiao, C.-T., Pai, J.-Y., & Chiu, H. (2009). The study on the outsourcing of Taiwan’s
hospitals: A questionnaire survey research. BMC Health Services Research, 9.
https://doi.org/10.1186/1472-6963-9-78

Hutubessy, R., Levin, A., Wang, S., Morgan, W., Ally, M., John, T., & Broutet, N. (2012). A
case study using the United Republic of Tanzania: Costing nationwide HPV vaccine
delivery using the WHO Cervical Cancer Prevention and Control Costing Tool. BMC
Medicine, 10. https://doi.org/10.1186/1741-7015-10-136

Kierans, C., Padilla-Altamira, C., Garcia-Garcia, G., Ibarra-Hernandez, M., & Mercado, F. J.
(2013). When health systems are barriers to health care: Challenges faced by uninsured
Mexican kidney patients. PLoS ONE, 8(1).
https://doi.org/10.1371/journal.pone.0054380

Mukherjee, S., Haddad, S., & Narayana, D. (2011). Social class related inequalities in
household health expenditure and economic burden: Evidence from Kerala, south India.
International Journal for Equity in Health, 10. https://doi.org/10.1186/1475-9276-10-1

Mutale, W., Bond, V., Mwanamwenge, M. T., Mlewa, S., Balabanova, D., Spicer, N., &

5 © FITMTARC



INTERNATIONAL JOURNAL OF MERGING TECHNOLOGY AND ADVANCED RESEARCH IN COMPUTING

Cthinke _p= T

-

ISSN: 2320-1363

Ayles, H. (2013). Systems thinking in practice: The current status of the six WHO
building blocks for health system strengthening in three BHOMA intervention districts
of Zambia: A baseline qualitative study. BMC Health Services Research, 13(1).
https://doi.org/10.1186/1472-6963-13-291

Nollen, N. L., Befort, C. A., Snow, P., Daley, C. M., Ellerbeck, E. F., & Ahluwalia, J. S.
(2007). The school food environment and adolescent obesity: Qualitative insights from
high school principals and food service personnel. International Journal of Behavioral
Nutrition and Physical Activity, 4. https://doi.org/10.1186/1479-5868-4-18

Olusanya, B. O., Swanepoel, D. W., Chapchap, M. J., Castillo, S., Habib, H., Mukari, S. Z.,
Martinez, N. V, Lin, H.-C., & McPherson, B. (2007). Progress towards early detection
services for infants with hearing loss in developing countries. BMC Health Services
Research, 7. https://doi.org/10.1186/1472-6963-7-14

Penno, E., Gauld, R., & Audas, R. (2013). How are population-based funding formulae for
healthcare composed? A comparative analysis of seven models. BMC Health Services
Research, 13(1). https://doi.org/10.1186/1472-6963-13-470

Roome, E., Raven, J., & Martineau, T. (2014). Human resource management in post-conflict
health systems: Review of research and knowledge gaps. Conflict and Health, 8(1).
https://doi.org/10.1186/1752-1505-8-18

Skordis-Worrall, J., Pace, N., Bapat, U., Das, S., More, N. S., Joshi, W., Pulkki-Brannstrom,
A.-M., & Osrin, D. (2011). Maternal and neonatal health expenditure in mumbai slums
(India): A cross sectional study. BMC Public Health, 11. https://doi.org/10.1186/1471-
2458-11-150

Snowdon, C., Elbourne, D. R., Garcia, J., Campbell, M. K., Entwistle, V. A., Francis, D.,
Grant, A. M., Knight, R. C., McDonald, A. M., & Roberts, I. (2006). Financial
considerations in the conduct of multi-centre randomised controlled trials: Evidence
from a qualitative study. Trials, 7. https://doi.org/10.1186/1745-6215-7-34

Tangcharoensathien, V., Pitayarangsarit, S., Patcharanarumol, W., Prakongsai, P., Sumalee,

6 © FIMTARC



INTERNATIONAL JOURNAL OF MERGING TECHNOLOGY AND ADVANCED RESEARCH IN COMPUTING

think =T

TS et ISSN: 2320-1363

H., Tosanguan, J., & Mills, A. (2013). Promoting universal financial protection: how the
Thai universal coverage scheme was designed to ensure equity. Health Research Policy
and Systems / BioMed Central, 11. https://doi.org/10.1186/1478-4505-11-25

Versteeg, M., du Toit, L., & Couper, I. (2013). Building consensus on key priorities for rural
health care in South Africa using the Delphi technique. Global Health Action, 6, 19522.
https://doi.org/10.3402/gha.v6i0.19522

7 © FIMTARC



